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Model Provision – Cultural and Ceremonial Leave

1. Cultural and Ceremonial Leave: 
NAIDOC Week Leave 
1.1. An employee of Aboriginal or Torres Strait Islander descent is entitled to one day of paid leave per calendar year to participate in National Aboriginal and Islander Day Observance Committee (NAIDOC) week activities and events. 
1.2.  NAIDOC week leave does not accrue from year to year and is not paid out on termination of employment. 
Ceremonial Leave 
1.3. Ceremonial leave will be granted to an Aboriginal and/or Torres Strait Islander employee for ceremonial purposes: 
a. connected with the death of a member of the immediate family or extended family; or 
b. for other ceremonial obligations under Aboriginal and Torres Strait Islander lore. 
1.4. For the purposes of this subclause “extended family” has a meaning that recognises that extended families exist within Aboriginal and/or Torres Strait Islander society and obligations of Aboriginal and/or Torres Strait Islander employees may exist regardless of the existence of a bloodline relationship or not. Family also extends to cover relationships where there is a close association, which need not be a blood relationship.
1.5. Where leave is taken for the purposes outlined in this subclause, up to three days in each year of employment will be with pay. Paid Ceremonial Leave will not accrue from year to year and is not paid out on termination of employment. 
1.6. Leave granted under this clause is in addition to Compassionate Leave. 
1.7. To support the employee to fulfil their ceremonial obligations the employee may also access any other accrued leave, time in lieu, or otherwise may be granted unpaid leave in accordance with the requirements of those entitlements. 
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