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Related resources

Mandatory Code of Practice for the Employment of Children in Entertainment (2014)
This code of practice contains provisions regulating the employment of children in entertainment.

Risk assessment for employing children under 15
Guidance for employers to assess the risks to children's health and wellbeing, including what
constitutes light work.

Submit an online enquiry about child employment
Use our online form to ask a question, submit additional documents or to report a business you
suspect is breaking child employment laws.

Exemption from School Attendance and Enrolment (Department of Education)
Guidance for all Victorian school principals (Government, Catholic and Independent) to exempt
students from school attendance for employment during school hours in the entertainment industry.

If you have any queries regarding school exemptions, please email the NWV - Youth Pathways and
Transitions team at pathways.transitions.nwv@education.vic.gov.au
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This information is not legal advice. We adhere to the Public Records Act 1973 and Privacy and Data Protection Act 2014.
For access to the information we hold about you, email privacy@workforceinspectorate.vic.gov.au.


https://www.vic.gov.au/guide-employment-children-victorian-entertainment-industry/mandatory-code-practice-employment
https://www.vic.gov.au/child-employment-risk-assessment#light-work
https://www.vic.gov.au/child-employment-risk-assessment#light-work
https://www.vic.gov.au/child-employment-licence#ask-a-question-or-report-a-business
https://www2.education.vic.gov.au/pal/exemption-school-attendance-and-enrolment/guidance/4-exemption-process-students-who-have-not
mailto:pathways.transitions.nwv@education.vic.gov.au

